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Pursuant to the recommendation of the Superintendent of Schools, and on behalf of
the Personnel Committee, | hereby move the following Personnel and Administration
motions 1-4:

1. RESIGNATIONS

A. Certificated Staff

1. Accept the resignation of Diane Belli, Teacher of Language Arts at Randolph
Middle School, effective June 30, 2019.

2. Accept the resignation of Theresa Alvarado, Teacher of Art at Randolph Middle
School, effective June 30, 2019.

3. Accept the resignation of Monica Matlosz, Teacher of Social Studies at
Randolph High School, effective June 30, 2019.

4. Accept the resignation of Janet Stella, Elementary School Teacher at Shongum
School, for the purpose of retirement effective July 1, 2019.

5. Accept the resignation of Carmela Ferrentino, Teacher of Spanish at Randolph
High School, for the purpose of retirement effective July 1, 2019.
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6. Accept the resignation of Jamie Becker, Special Education Teacher at
Shongum School, effective June 30, 2019.

7. Accept the resignation of Dominick LoPresti, Teacher of Health and
Physical Education at Randolph Middle School, for the purpose of retirement
effective July 1, 2019.

B. Support Staff

1. Accept the resignation of Thomas Sharkey, Paraprofessional at Randolph High
School, for the purpose of retirement effective May 1, 2019.

2. Accept the resignation of Myriam Vergara, Custodian at Randolph Middle
School, for the purpose of retirement, effective May 1, 2019.

3. Accept the resignation of Sheryl Krakowski, Managerial Secretary with the
Transportation Office, for the purpose of retirement, effective June 1, 2019.

4. Accept the resignation of Sara Wake-Rotolo, Café/Recess Aide at Fernbrook
School, effective April 10, 2019.
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5. Accept the resignation of Joanna Nemeth, Café/Recess Aide at Fernbrook
School, effective April 26, 2019.

6. Accept the resignation of Sebastian D’Amato, Security Guard District Wide,
effective May 17, 2019.

2. APPOINTMENTS

A. Certificated Staff

1. Approve the appointment of Christine Shivas, Leave Replacement Special
Education Teacher at Center Grove School, effective April 22, 2019 through June
30, 2019 at a rate of $269.20 per day for the length of this assignment for the 2018-
2019 school year.

2. Approve the appointment of the following Substitute Teachers, at the rate of $95
per day for the 2018-2019 school year, pending CHRU clearance, completed
employment paperwork and P.L. 2018, ¢.5 confirmation:

Robert Sandberg Malika Gazieva Gregory Carlin
Megan Stern Brielle Melahn Rachel Onken
Shilpa Bhoopalam

3. Approve the appointment of the following Substitute Nurse, at the rate of $170
per day for the 2018-2019 school year, pending CHRU clearance, completed
employment paperwork and P.L. 2018, ¢.5 confirmation:

Jane Rivers
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4. Approve the appointment of Jennifer Cutri, Registered Nurse at Fernbrook
School, effective on or about May 20, 2019 through June 30, 2019 for the 2018-
2019 school year, at a salary of $53,840 (Level BA/Step 1) to be prorated based
on start date.

B. Support Staff

1. Approve the appointment of the following Café/Recess Aides at the rate of
$15.00 per hour for the 2018-2019 school year in accordance with the list below:

Name Location Effective Date
Nilu Pandey Fernbrook April 10, 2019
Patricia Larson Center Grove April 10, 2019
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2. Approve the appointment of Sara Wake-Rotolo as a Substitute Café/Recess
Aide at the rate of $15.00 per hour for the 2018-2019 school year.

3. LEAVES OF ABSENCE

A. Certificated Staff

1. Extend the leave of Employee I.D. #6039, identified on Schedule A, to reflect a
paid medical leave of absence effective March 7, 2019 through April 9, 2019
followed by an unpaid FMLA leave of absence effective April 10, 2019 through June
30, 2019; be it further resolved the entire leave is with benefits.

2. Approve that Employee I.D. #7398, identified on Schedule C, be placed on a
paid medical leave of absence effective approximately June 10, 2019 through June
30, 2019; be it further resolved the entire leave is with benefits.

3. Approve that Employee I.D. #7582, identified on Schedule E, be placed on a
paid medical leave of absence effective approximately May 28, 2019 through June
30, 2019; be it further resolved the entire leave is with benefits.

B. Support Staff

1. Extend the leave of Employee I.D. #4859, identified on Schedule B, to reflect a
paid medical leave of absence effective December 18, 2018 through April 8, 2019

followed by an unpaid FMLA leave of absence effective April 9, 2019 through April
30, 2019; be it further resolved the entire leave is with benefits.

2. Approve that Employee I.D. #6636, identified on Schedule D, be placed on a
paid medical leave of absence effective April 1, 2019 through April 11, 2019 followed
by an unpaid FMLA leave of absence effective April 12, 2019 through approximately
April 21, 2019 with an anticipated return date of April 22, 2019; be it further resolved
the entire leave is with benefits.

4. EXTRA PAY

A. Administrative Staff

1. Approve that Ms. Jennifer Fano completed Qualitative Merit Goal #1 for the
2018-2019 school year, associated with bonuses for the Superintendent of Schools;
be it further resolved that payment in the amount of $4,914.60 (2.5%) is subject to
approval by the Executive County Superintendent of Schools.

2. Approve that Ms. Jennifer Fano completed Qualitative Merit Goal #2 for the
2018-2019 school year, associated with bonuses for the Superintendent of Schools;
be it further resolved that payment in the amount of $4,914.60 (2.5%) is subject to
approval by the Executive County Superintendent of Schools.
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3. Approve that Ms. Jennifer Fano completed Quantitative Merit Goal #3 for the
2018-2019 school year, associated with bonuses for the Superintendent of Schools;
be it further resolved that payment in the amount of $6,546.25 (3.3%) is subject to
approval by the Executive County Superintendent of Schools.

4. Approve that Ms. Jennifer Fano completed Quantitative Merit Goal #4 for the
2018-2019 school year, associated with bonuses for the Superintendent of Schools;
be it further resolved that payment in the amount of $6,546.25 (3.3%) is subject to
approval by the Executive County Superintendent of Schools.

B. Certificated Staff

1. Approve the following sick day payout for the following former staff member:

Name Location Rate # of Days Total to be paid
Eileen Birmingham  Shongum $52/day 425 $2,210.00

C. Support Staff

1. Approve the following Spring Coaching Staff for the 2018-2019 school year
pending CHRU clearance, completed employment paperwork and P.L. 2018, ¢.5
confirmation in accordance with the list below:

Name Coaching Position Step Stipend Amount
Robert Tomaino Volunteer Girls Track Coach NA NA

2. Approve the following vacation day payout for the following former staff member:

Name Location Rate # of Days Total to be paid
Juan Carral Center Grove $216.71/day 20 $4,334.33




