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Because specific calculations for the Growth Measures component have not yet been determined by the New Jersey Department of Education, the Standard 7 performance 
appraisal rubric is provided above; however, should a district determine it is more appropriate to directly account for specific growth measures (i.e. mSGP and/or average SGO), 
they may elect to simply use the chart below.
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Recommended for continued employment. 
Recommended for placement on a Corrective Action Plan. (One or more standards are ineffective or two or more standards are partially 

effective; or the overall rating is ineffective or partially effective.)
Recommended for Dismissal/Non-renewal. (The district leader has failed to make progress on a Corrective Action Plan, or the district 

leader consistently performs below the established standards, or in a manner that is inconsistent with the school’s mission and goals.) 

Highly Effective 3.50-4.00 
points

Effective 2.65-3.49 points Partially Effective 1.85-2.64 
points

Ineffective 1.00-1.84 points

EDUCATION EXHIBIT 8 - 6/20/17




