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0151 ORGANIZATION MEETING

The Board of Education shall organize annually at a regular meeting held.

Type 1l school districts with an April school election, on any day during the first or second week
following the April school election or with a November school election, on any day of the first
week in January.

If the organization meeting cannot take place in the date(s) above by reason of lack of quorum or
for any other reason, said meeting shall be held within three days thereafter.

The meeting shall be called to order by the Board Secretary, who shall serve as presiding officer
pro tempore until the election of a President and Vice President.

The Board Secretary shall administer the oath of office to new Board members.

N.J.S.A. 18A:10-3; 18A:10-5
N.J.S.A. 41:1-1; 41:1-3

Adopted: 17 July 2012
Revised: 19 September 2012
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0153 ANNUAL APPOINTMENTS

The Board of Education may annually appoint at the organizational meeting in the year in which
the Board organizes:

1.

10.

11.

A Board Secretary,
N.J.S.A. 18A:17-2, 17-5;

A Treasurer of School Moneys,
N.J.S.A. 18A:17-31;

A public school accountant,
N.J.S.A. 18A:23-1;

A medical inspector,
N.J.S.A. 18A:40-1;

A psychological examiner,
N.J.S.A. 18A:46-11,

A member to serve as delegate to the New Jersey School Boards Association,
N.J.S.A. 18A:6-46;

An attendance officer(s),
N.J.S.A. 18A:38-32;

A member to serve as delegate to the Morris County School Boards Association;
An attorney,
An insurance broker(s)/agent(s); and

A member to serve as delegate to the Morris County ESC.

Adopted: 17 July 2012
Revised: 19 September 2012
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2431.4 PREVENTION AND TREATMENT OF SPORTS-RELATED
CONCUSSIONS AND HEAD INJURIES

A concussion is a traumatic brain injury caused by a direct or indirect blow to the head or body.
In order to ensure the safety of pupils that participate in interscholastic athletics and cheerleading
programs, it is imperative that student-athletes, cheerleaders, coaches, and parents are educated
about the nature and treatment of sports-related concussions and other head injuries. Allowing a
student-athlete or cheerleader to return to play before recovering from a concussion increases the
chance of a more serious brain injury.

Every school district that participates in interscholastic athletics or cheerleading program is
required to adopt a policy concerning the prevention and treatment of sports-related concussions
and other head injuries among student-athletes and cheerleaders in accordance with the
provisions of N.J.S.A. 18A:40-41.1 et seq. For the purpose of this Policy, “interscholastic
athletics” shall be Kindergarten through twelfth grade school-sponsored athletic programs where
teams or individuals compete against teams or individuals from other schools or school districts.
For the purpose of this Policy, “cheerleading program” shall be Kindergarten through twelfth
grade school-sponsored cheerleading programs.

The school district will adopt an Interscholastic Athletic and Cheerleading Head Injury Training
Program to be completed by the team or school physician, licensed athletic trainer(s) involved in
the interscholastic athletic program, all staff members that coach an interscholastic sport or
cheerleading program, designated school nurses, and other appropriate school district personnel
as designated by the Superintendent. This Training Program shall be in accordance with
guidance provided by the New Jersey Department of Education and the requirements of N.J.S.A.
18A:40-41.2.

The Principal or designee shall distribute the New Jersey Department of Education Concussion
and Head Injury Fact Sheet and Parent/Guardian Acknowledgement Form to every student-
athlete who participates in interscholastic sports and every cheerleader who participates in a
cheerleading program. The Principal or designee shall obtain a signed acknowledgement of the
receipt of the Fact Sheet by the student-athlete’s parent and keep on file for future reference.

Prevention of a sports-related concussion and head injuries is an important component of the
school district’s program. The school district may require pre-season baseline testing of all
student-athletes and cheerleaders before the pupil begins participation in an interscholastic
athletic or cheerleading program.
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Any student-athlete or cheerleader who exhibits the signs or symptoms of a sports-related
concussion or other head injury during practice or competition shall be immediately removed
from play and may not return to play that day. Emergency medical assistance shall be
contacted when symptoms get worse, loss of consciousness, direct neck pain associated with the
injury, or any other sign the supervising school staff member determines emergency medical
attention is needed. If available when the student-athlete or cheerleader is exhibiting signs or
symptoms, the pupil will be evaluated by the school or team physician. The Principal or
designee shall contact the pupil’s parent and inform the parent of the suspected sports-related
concussion or other head injury.

Possible signs of a concussion can be observed by any school staff member or the school or team
physician. Any possible symptoms of a concussion can be reported by the student-athlete or
cheerleader to: coaches; licensed athletic trainer; school or team physician; school nurse; and/or
parent. The Principal or designee shall provide the student-athlete or cheerleader with Board of
Education approved suggestions for management/medical checklist to provide to their parent and
physician or other licensed healthcare professional trained in the evaluation and management of
sports-related concussions and other head injuries.

A student-athlete or cheerleader who participates in interscholastic athletics or a cheerleading
program and who sustains or is suspected of sustaining a concussion or other head injury shall
be required to have a medical examination conducted by their physician or licensed health care
provider. The pupil’s physician or licensed health care provider shall be trained in the
evaluation and management of concussion to determine the presence or absence of a sports-
related concussion or head injury.

The pupil’s physician or licensed health care provider must provide to the school district a
written medical release/clearance for the pupil indicating when the pupil is able to return to the
activity. The medical release/clearance must indicate the student-athlete or cheerleader is
asymptomatic at rest and either may return to the interscholastic athletic activity or cheerleading
program because the injury was not a concussion or other head injury or may begin the district’s
graduated return to competition and practice protocol outlined in Regulation 2431.4. A medical
release/clearance not in compliance with this Policy will not be accepted. The medical
release/clearance must be reviewed and approved by the school or team physician.

The school district shall provide a copy of this Policy and Regulation 2431.4 to all youth sports
team organizations that operate on school grounds. In accordance with the provisions of
N.J.S.A. 18A:40-41.5, the school district shall not be liable for the injury or death of a person
due to the action or inaction of persons employed by, or under contract with, a youth sports team
organization that operates on school grounds, if the youth sports team organization provides the
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Concussions and Head Injuries school district proof of an insurance policy in the amount of not
less than $50,000 per person, per occurrence insuring the youth sports team organization against
liability for any bodily injury suffered by a person and a statement of compliance with the school
district’s Policy and Regulation 2431.4 - Prevention and Treatment of Sports-Related
Concussions and Head Injuries.

For the purposes of this Policy a “youth sports team organization” means one or more sports
teams organized pursuant to a nonprofit or similar charter or which are member teams in a league
organized by or affiliated with a county or municipal recreation department.

This Policy and Regulation shall be reviewed and approved by the school physician and shall be
reviewed annually, and updated as necessary, to ensure it reflects the most current information
available on the prevention, risk, and treatment of sports-related concussion and other head
injuries.

N.J.S.A. 18A:40-41.1; 18A:40-41.2; 18A:40-41.3; 18A:40-41.4; 18A:40-41.5

Adopted: 17 July 2012
Revised: 19 September 2012
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3282 USE OF SOCIAL NETWORKING SITES

The Board of Education has a strong commitment to quality education and the well-being of
all pupils, as well as the preservation of the school district’s reputation. The Board believes
staff members must establish and maintain public trust and confidence and be committed to
protecting all pupils attending the school district. In support of the Board’s strong
commitment to the public’s trust and confidence, the Board holds all staff members to the
highest level of professional responsibility.

The Commissioner of Education has determined inappropriate conduct outside a staff
member’s professional responsibilities may determine them as unfit to discharge the duties
and functions of their position. Staff members should be advised communications,
publications, photographs, and other information appearing on social networking sites deemed
inappropriate by the Board could be cause for dismissal of a non-tenured staff member or to
certify tenure charges against a tenured staff member to the Commissioner of Education.

Staff members are advised to be concerned and aware such conduct deemed inappropriate
may include, but is not limited to, communications and/or publications using e-mails, text-
messaging, social networking sites, or any other form of electronic communication that is
directed and/or available to pupils or for public display or publication.

While the Board respects the right of staff members to use social networking sites, staff
members should recognize they are held to a higher standard than the general public with
regard to standards of conduct and ethics. It is important that a staff member’s use of these
sites does not damage the reputation of the school district, employees, pupils, or their
families. Staff members who utilize, post or publish images, photographs, or comments on
social networking sites, blogs, or other forms of electronic communication outside their
professional responsibilities shall ensure their use, postings, or publications are done with an
appropriate level of professionalism and are appropriate conduct for a school staff member.
Staff members should exercise care in setting appropriate boundaries between their personal
and public online behavior, understanding that what is private in the digital world often has
the possibility of becoming public even without their knowledge or consent.

The school district strongly encourages all staff members to carefully review the privacy
settings on social networking sites they use and exercise care and good judgment when
posting content and information on such sites. Staff members should adhere to the following
guidelines, which are consistent with the district’s workplace standards on harassment, pupil
relationships, conduct, professional communication, and confidentiality.
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When using personal social networking sites, school staff members:

1. Should not make statements that would violate any of the district’s policies,
including its policies concerning discrimination or harassment;

2. Must uphold the district’s value of respect for the individual and avoid making
defamatory statements about the school district, employees, pupils, or their
families;

3. May not disclose any confidential information about the school district or

confidential information obtained during the course of his/her employment,
about any individual(s) or organization, including pupils and/or their families;

4. Shall not use social networking sites to post any materials of a sexually graphic
nature;

5. Shall not use social networking sites to post any materials which promote
violence;

6. Shall not use social networking sites which would be detrimental to the

mission and function of the district;

7. Are prohibited from using their school district title as well as adding references
to the district in any correspondence including, but not limited to, e-mails,
postings, blogs, and social networking sites unless the communication is of an
official nature and is serving the mission of the district. This prohibition also
includes signature lines and personal e-mail accounts;

8. Shall not post updates to their status on any social networking sites during
normal working hours including posting of statements or comments on the
social networking sites of others during school time unless it involves a school
project. Employees must seek approval from the Superintendent of Schools for
such use; and

0. Shall not post or publish any information the Commissioner of Education
would deem to be inappropriate conduct by a school staff member.

The Policy of this district is to maintain a level of professionalism both during and after the
school day. Any publication through any means of electronic communication which is
potentially adverse to the operation, morale, or efficiency of the district, will be deemed a
violation of this Policy. If the Board or Superintendent believes that a staff member’s activity
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on any social networking site violates the district’s policies, the Board or Superintendent may
request that the employee cease such activity. Depending on the severity of the incident, the
staff member may be subject to disciplinary action.

This Policy has been developed and adopted by this Board to provide guidance and direction

to staff members on how to avoid actual and/or the appearance of inappropriate conduct
toward pupils and/or the community while using social networking sites.

Adopted: 19 September 2012
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4282 USE OF SOCIAL NETWORKING SITES

The Board of Education has a strong commitment to quality education and the well-being of
all pupils, as well as the preservation of the school district’s reputation. The Board believes
staff members must establish and maintain public trust and confidence and be committed to
protecting all pupils attending the school district. In support of the Board’s strong
commitment to the public’s trust and confidence, the Board holds all staff members to the
highest level of professional responsibility.

The Commissioner of Education has determined inappropriate conduct outside a staff
member’s professional responsibilities may determine them as unfit to discharge the duties
and functions of their position. Staff members should be advised communications,
publications, photographs, and other information appearing on social networking sites deemed
inappropriate by the Board could be cause for dismissal of a non-tenured staff member or to
certify tenure charges against a tenured staff member to the Commissioner of Education.

Staff members are advised to be concerned and aware such conduct deemed inappropriate
may include, but is not limited to, communications and/or publications using e-mails, text-
messaging, social networking sites, or any other form of electronic communication that is
directed and/or available to pupils or for public display or publication.

While the Board respects the right of staff members to use social networking sites, staff
members should recognize they are held to a higher standard than the general public with
regard to standards of conduct and ethics. It is important that a staff member’s use of these
sites does not damage the reputation of the school district, employees, pupils, or their
families. Staff members who utilize, post or publish images, photographs, or comments on
social networking sites, blogs, or other forms of electronic communication outside their
professional responsibilities shall ensure their use, postings, or publications are done with an
appropriate level of professionalism and are appropriate conduct for a school staff member.
Staff members should exercise care in setting appropriate boundaries between their personal
and public online behavior, understanding that what is private in the digital world often has
the possibility of becoming public even without their knowledge or consent.

The school district strongly encourages all staff members to carefully review the privacy
settings on social networking sites they use and exercise care and good judgment when
posting content and information on such sites. Staff members should adhere to the following
guidelines, which are consistent with the district’s workplace standards on harassment, pupil
relationships, conduct, professional communication, and confidentiality.
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When using personal social networking sites, school staff members:

1. Should not make statements that would violate any of the district’s policies,
including its policies concerning discrimination or harassment;

2. Must uphold the district’s value of respect for the individual and avoid making
defamatory statements about the school district, employees, pupils, or their
families;

3. May not disclose any confidential information about the school district or

confidential information obtained during the course of his/her employment,
about any individual(s) or organization, including pupils and/or their families;

4, Shall not use social networking sites to post any materials of a sexually graphic
nature;

5. Shall not use social networking sites to post any materials which promote
violence;

6. Shall not use social networking sites which would be detrimental to the

mission and function of the district;

7. Are prohibited from using their school district title as well as adding references
to the district in any correspondence including, but not limited to, e-mails,
postings, blogs, and social networking sites unless the communication is of an
official nature and is serving the mission of the district. This prohibition also
includes signature lines and personal e-mail accounts;

8. Shall not post updates to their status on any social networking sites during
normal working hours including posting of statements or comments on the
social networking sites of others during school time unless it involves a school
project. Employees must seek approval from the Superintendent of Schools for
such use; and

9. Shall not post or publish any information the Commissioner of Education
would deem to be inappropriate conduct by a school staff member.

The Policy of this district is to maintain a level of professionalism both during and after the
school day. Any publication through any means of electronic communication which is
potentially adverse to the operation, morale, or efficiency of the district, will be deemed a
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violation of this Policy. If the Board or Superintendent believes that a staff member’s activity
on any social networking site violates the district’s policies, the Board or Superintendent may
request that the employee cease such activity. Depending on the severity of the incident, the
staff member may be subject to disciplinary action.

This Policy has been developed and adopted by this Board to provide guidance and direction

to staff members on how to avoid actual and/or the appearance of inappropriate conduct
toward pupils and/or the community while using social networking sites.

Adopted: 19 September 2012
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9180 SCHOOL VOLUNTEERS

The Board of Education recognizes the services of volunteers can enrich the educational
program, assist teaching staff members in the performance of their duties, and enhance the
relationship between the school district and the community. The Board authorizes the utilization
of volunteer services in the school(s) of the school district.

The Principal or designee shall be responsible for the recruitment and screening of volunteers,
and may delegate the assignment of volunteers to specific tasks.

Volunteers must be persons of known character, responsibility, and integrity

N.J.S.A. 18A:6-7.1; 18A:6-7.2

Adopted: 17 July 2012
Revised: 19 September 2012
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