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Proposal for Employee Portal 
Add-on Application to Systems 3000 Visual Payroll 

 
 
Date: March 25, 2010 School District:  Randolph Township School District   
                 25 School House Road 
                Randolph, NJ  07869 
 
Business Administrator. . . . . . . . . : Michael Neves Payroll Supervisor. . : Victoria Tartaglia 
 Mneves@rtnj.org                       vtartaglia@rtnj.org  
 (973) 361-0808  x8213                      (973) 361-0808  x8221 
   
Number of W2s/Prior Year. . . . . . . :   1,225  2009 W2’s as per Victoria Tartaglia 
 
One Time Setup Fee . . . . . . . . . . . : $4,000  due July 1, 2010 (covers initial setup of website, testing and training)  
 
Annual Recurring Fee . . . . . . . . . . : $5,880 half due July 1, 2010; half due Jan. 1, 2011 (covers July 2010–June 2011 school year)  
 
Current Year Pro-rated fee . . . . . . : $1,470 due July 1, 2010 (represents ¼ annual fee, to cover April/May/June 2009)  
 

Total due on or before 7/1/2010. . : $8,410 Total due on 01/01/2011. . . . . . . . . : $2,940 
 
Employee Portal will be delivered with the capability to store, display and print employee check stubs.  Employee takes ownership of the method 
of notification, meaning they sign onto the Portal, change their own password, answer verification/password reminder questions, and choose the 
way(s) they wish to be informed that a new check stub has been posted.  Once they sign onto their data, they may view, print, save or email only 
their own check stubs.  Data will be kept on file for seven (7) years and there is no restriction on keeping the individual’s data available to former 
employees.  There is also a district-to-employee messaging capability so that the district may send messages and require they be read before 
an employee views their data.  The Annual Data Upload/Retention/Website hosting Fee covers all of the preceding and will be based on the 
number of W2’s issued by the district in the prior year.  
 
Future expansion that will incur additional charges, if selected by the district, includes W2 image storage for seven (7) years, with the ability to 
print as many government approved copies as the employee desires.  Employee self-service, in the form of W4 changes and basic employee 
demographic information (address, phone numbers, etc.) changes, is planned for phase-in over the first year and will allow employees to 
electronically submit changes directly to the payroll department for their review and approval before they are made to the Systems 3000 
database. 
 
District will be required to sign a service agreement, that also indemnifies Systems 3000 for data posted to the website.  We will need a digital 
copy of the school’s logo and can build the district’s website with one primary color as requested by the district.        Enter color here: _royal blue_ 
Your website address will end with a unique designation for your School District.         The proposed value for you is Systems3000-rtnj ______  
 
  
School District  
 
Authorized Representative (Please print.): Michael Neves                                                Title: Business Administrator                  _    
 
Representative Signature: ___________________________________________________________ Date: ________________ 
 
 
 
For Systems 3000, Inc.  
 
Authorized Representative (Please print.): James Harrington                                        Title: Implementation and Client Services 
 
Representative Signature: __________________________________________________________  Date: _________________ 
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