Personnel and Administration — Version 5 May 20, 2014
Revised May 21, 2014

Pursuant to the recommendation of the Superintendent of Schools, and on behalf of
the Personnel Committee, | hereby move the following resolutions:

1. TEACHERS/PROFESSIONAL STAFF

A. Retirement

1. Accept the resignation of Deborah Ensminger, Teacher of Language Arts at
Randolph Middle School, for the purpose of retirement, effective July 1, 2014.

2. Accept the resignation of Lisa Keller, Teacher of Special Education at Fernbrook
School, for the purpose of retirement, effective July 1, 2014.

AMENDMENT 2

3. Accept the resignation of Jayne Beyer, Paraprofessional at Ironia School,
for the purpose of retirement, effective July 1, 2014.

4. Accept the resignation of Carol Higgins, Paraprofessional at Fernbrook
School, for the purpose of retirement, effective July 1, 2014.

B. Resignation

1. Accept the resignation of Alexandra Tyska, Teacher of Mathematics at
Randolph Middle School, effective July 1, 2014.

2. Accept the resignation of Michele Pupacic, School Social Worker at Shongum
School, effective July 1, 2014.

AMENDMENT 1

3. Accept the resignation of Staci Schlegal, District Behavior Specialist,
effective July 1, 2014.

C. New Hires

1. Approve the appointment of Joseph Calafiore, as Teacher of Social Studies at
Randolph Middle School for the 2014-2015 school year at the annual salary of
$52,910, (BA, Step 1).

2. Approve the appointment of Jill Friedman, as Teacher of Language Arts at
Randolph Middle School for the 2014-2015 school year at the annual salary of
$67,730, (MA +30, Step 6).
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AMENDMENT 2

3. Approve the appointment of Dominique Musacchio, as Elementary Teacher
at Fernbrook School for the 2014-2015 school year at the annual salary of
$52,910, (BA, Step 1).

4. Approve the appointment of Caitlin Murphy, as Elementary Teacher at
Fernbrook School for the 2014-2015 school year at the annual salary of
$52,910, (BA, Step 1).

5. Approve the appointment of Guillermo Reina, as Teacher of Spanish at
Randolph High School for the 2014-2015 school year at the annual salary of
$64,710, (MA +30, Step 1).

6. Approve the appointment of Jacquelyn O’Malley, as Teacher of Language
Arts at Randolph Middle School for the 2014-2015 school year at the annual
salary of $52,910, (BA, Step1).

7. Approve the appointment of Eric Kane, as Teacher of Chemistry at
Randolph High School for the 2014-2015 school year at the annual salary of
$58,810, (BA +30, Step 1).

AMENDMENT 3

8. Approve the appointment of Michelle Thomas, as Teacher of English at
Randolph High School for the 2014-2015 school year at the annual salary of
$58,810, (BA +30, Step 1).

9. Approve the appointment of Nancy Fritts, as Teacher of Special Education
at Fernbrook School for the 2014-2015 school year at the annual salary of
$52,910, (BA, Step 1).

D. Appointments

1. Approve the appointment of the Certificated REA Staff identified on Attachment
| for the 2014-2015 school year.

Note: All REA salaries remain the same as the 2013-2014 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.
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AMENDMENT 2

2. Approve the appointment of the following substitute teachers for the 2013-2014
school year at the daily rate listed below effective May 21, 2014

Name Daily Rate

Nora Brennan $70.00

Damaris Millheim $70.00

Jennifer Kedash $70.00

Kathleen Long $90_00 *Pending receipt of teaching certification

Susan Wendling $90.00

Chelsea Heck $70.00

Kristen Johnson $70.00 *Pending receipt of paperwork and teaching certification

E. Leaves of Absence

1. Resolved, that Employee |.D. # 6214 identified on Schedule A be placed on a
FMLA from June 9, 2014 through June 30, 2014; and Be it further resolved that the
entire leave shall be paid with benefits using accumulated sick days.

2. Resolved, that Employee |.D. # 5887 identified on Schedule B be placed on an
unpaid FLA from May 5, 2014 through on or about June 24, 2014; and Be it further
resolved that the entire leave is with benefits.

3. Resolved, that Employee |.D. # 6031 identified on Schedule C be placed on a
FMLA from May 20, 2014 through June 30, 2014; and Be it further resolved that the
entire leave shall be paid with benefits using accumulated sick days.

4. Resolved, that Employee |.D. # 4107 identified on Schedule D be placed on a
FMLA from April 22, 2014 through June 30, 2014; and Be it further resolved that the
entire leave shall be paid with benefits using accumulated sick days.

5. Resolved, that Employee |.D. # 5974 identified on Schedule E be placed on a
paid FMLA from May 12, 2014 through June 20, 2014 using accumulated sick days;
and Be it further resolved said employee be placed on an unpaid FMLA from June
21, 2014 through June 30, 2014; and Be it further resolved that the entire leave is
with benefits.

6. Rescind the motion that Employee I.D. # 4637 identified on Schedule F be
placed on a FMLA from April 8, 2014 through on or about May 20, 2014; and Be it
further resolved that the entire leave shall be paid using accumulated sick days; and
Be it further resolved that the entire leave is with benefits.



Personnel and Administration — Version 5 May 20, 2014
Revised May 21, 2014

7. Resolved, that Employee |.D. # 4637 identified on Schedule F be placed on a
paid FMLA from May 8, 2014 through June 10, 2014 using accumulated sick days;
and Be it further resolved that said employee be placed on an unpaid FMLA from
June 11, 2014 through on or about June 19, 2014; and Be it further resolved that the
entire leave is with benefits.

8. Resolved, that Employee |.D. # 5885 identified on Schedule G be placed on an
unpaid N.J. FLA with benefits for child rearing purposes from May 27, 2014 through
June 24, 2014.

9. Resolved, that Employee |.D. # 4906 identified on Schedule Q be placed on an
unpaid long-term Child Rearing Leave of Absence without benefits for the 2014-
2015 school year effective September 1, 2014, pursuant to the collective bargaining
unit.

10. Resolved, that Employee |.D. # 4085 identified on Schedule R be placed on an
unpaid long-term Child Rearing Leave of Absence without benefits for the 2014-
2015 school year effective September 1, 2014, pursuant to the collective bargaining
unit.

11. Resolved, that Employee |.D. # 4996 identified on Schedule S be placed on an
unpaid long-term Child Rearing Leave of Absence without benefits for the 2014-
2015 school year effective September 1, 2014, pursuant to the collective bargaining
unit.

12. Resolved, that Employee |.D. # 4267 identified on Schedule T be placed on an
unpaid long-term Child Rearing Leave of Absence without benefits for the 2014-
2015 school year effective September 1, 2014, pursuant to the collective bargaining
unit.

AMENDMENT 2

13. Resolved, that Employee I.D. # 4583 identified on Schedule U be placed on
a FMLA from June 16, 2014 through June 30, 2014; and Be it further resolved
that the entire leave shall be paid with benefits using accumulated sick days.

14. Resolved, that Employee I.D. # 6086 identified on Schedule V be placed on
a FMLA from May 14, 2014 through June 30, 2014; and Be it further resolved
that the entire leave shall be paid with benefits using accumulated sick days.

15. Resolved, that Employee I.D. # 4638 identified on Schedule W be placed on
a paid FMLA from May 1, 2014 through May 28, 2014 using accumulated sick
days; and Be it further resolved that said employee be placed on an unpaid
FMLA from May 29, 2014 until further notice; and Be it further resolved that the
entire leave is with benefits.
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16. Resolved, that Employee I.D. # 4044 identified on Schedule X be placed on
an unpaid N.J. FLA with benefits for child rearing purposes from June 23, 2014
through June 24, 2014.

F. Increment Withholdings

1. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4658 identified on Schedule H are hereby withheld
for the 2014-2015 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

2. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4962 identified on Schedule | are hereby withheld for
the 2014-2015 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

3. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4521 identified on Schedule J are hereby withheld for
the 2014-2015 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

4. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4640 identified on Schedule K are hereby withheld
for the 2014-2015 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.
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5. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4043 identified on Schedule L are hereby withheld for
the 2014-2015 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

G. Transfers

AMENDMENT 2

1. Approve the transfer of the following staff members listed below for the 2014-
2015 school year effective September 1, 2014:

Name From To

Diana Rodriguez RMS - Library/Media Specialist IR/RMS — Library/Media
Specialist

Jennifer Romano CG — Library/Media Specialist CG/RMS - Library/Media
Specialist

Laurie Satmaria
Karen Ganung

Diane Nack
Amanda
Brodeen

Carol Lauria
Danielle
Chadwick
Amanda Weiner

RHS — Teacher of
Family/Consumer Science
RMS — Teacher of
Family/Consumer Science
FB - Special Education

IR — Special Education
CG - Social Worker

RMS — Social Worker
IR — Psychologist

RMS — Teacher of
Family/Consumer Science
RHS — Teacher of
Family/Consumer Science
RMS — Special Education

RMS — Special Education
RMS — Social Worker

RHS - Social Worker
IR/RMS - Psychologist
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2. Approve the transfer/assignment change of the following staff members listed
below for the 2014-2015 school year effective September 1, 2014:

Name From To

Hannelore RHS — Teacher of Earth RMS — Teacher of Science

Schanzenbacher Science

Lindsay Heinrich RHS - Teacher of Earth RMS — Teacher of Science
Science

Andrew Piascik RMS — Teacher of Physics RHS — Teacher of Biology

Robert Faasse RMS — Teacher of Science RHS — Teacher of Biology

Dawn Rauth FB — Elementary Teacher RMS — Teacher of Social

Studies
H. Stipends

1. Amend the appointment of David Allu effective March 24, 2014 as co-curricular
advisor from February 1, 2014 through March 24, 2014 for the below listed positions
and pro-rated stipend amounts:

Position Stipend (Pro-Rated)
Director 6" Grade Chorus $382.50
Director 7"/8™ Grade Chorus $382.50
Director of Canzonetta $382.50

2. Approve the appointment of Megan French effective March 25, 2014 as co-
curricular advisor for the below listed positions and pro-rated stipend amounts from
March 25, 2014 through June 30, 2014:

Position Stipend (Pro-Rated)
Director 6" Grade Chorus $892.50
Director 7"/8™ Grade Chorus $892.50
Director of Canzonetta $892.50

AMENDMENT 1

3. Approve the appointment of Kenneth Morris as Assistant Spring Track
Coach for the 2013-2014 school year at the stipend amount of $7,182, Step 4.
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. Extra Duty

1. Approve the appointment of the following district staff as members of the Pit
Orchestra for the Randolph High School Musical “Damn Yankees” at the rates listed
below:

Name Duty Total Amount
Eric Schaberg 1 Rehearsal $ 70.00
Sherry Griggs 2 Rehearsals @ $70 each $ 140.00
Sherry Griggs 4 Performances @ $100 each $ 400.00

2. Approve the appointment of the following staff to assist at the Puberty Education
Parent Night at Center Grove School on May 14, 2014 for 2 hours at the rate of
$50.00 per hour for a total of $100.00 each:

Sheri Data Maura Del Re Michael Patrick
Sean Goldsworthy

AMENDMENT 2

3. Rescind the appointment of Staci Schlegal to provide 2 hours per month of
Home Services for a special education student at the rate of $50.00 per hour
for the 2013-2014 school year, effective April 9, 2014. These services are to
support home ABA services and education of the parent.

4. Approve the appointment of Barbara Gontarski to provide 2 hours per
month of Home Services for a special education student at the rate of $50.00
per hour for the 2013-2014 school year, effective April 9, 2014. These services
are to support home ABA services and education of the parent.

5. Approve the appointment of all High School Certificated Staff to assist with
Randolph High School graduation on June 19, 2014 at the rate of $61.00 for the
event.

AMENDMENT 3

6. Approve the appointment of Anjali Kallianpur to provide 2.5 hours per week
of Applied Behavior Analysis Therapy and prep and graphing to a special
education student effective May 21,2014 through the end of the 2013-2014
school year at the hourly rate of $50.00.

7. Approve the appointment of Renee Neal to provide 2.5 hours per week of
Applied Behavior Analysis Therapy and prep and graphing to a special
education student effective May 21,2014 through the end of the 2013-2014
school year at the hourly rate of $50.00.
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2. ADMINISTRATORS

A. Appointments

1. Approve the appointment of the Administrative RTAA Staff identified on
Attachment Il for the 2014-2015 school year.

B. Resignations

1. Accept the resignation of Patrick McQueeney, Assistant Principal at Randolph
High School, effective June 25, 2014.

AMENDMENT 2

2. Accept the resignation of Michael S. Neves, Business Administrator/Board
Secretary, effective July 12, 2014.

3. SUPPORT STAFF

A. Retirement

1. Accept the resignation of Theresa M. Kennedy, Managerial Secretary at
Randolph High School, for the purpose of retirement, effective July 1, 2014.

B. Appointments

1. Approve the appointment of the REA Secretarial Staff on Attachment lll for the
2014-2015 school year.

Note: All REA salaries remain the same as the 2013-2014 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.

2. Approve the appointment of the REA Custodial Staff on Attachment IV for the
2014-2015 school year.

Note: All REA salaries remain the same as the 2013-2014 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.

3. Approve the appointment of the REA Grounds/Maintenance on Attachment V
for the 2014-2015 school year.

Note: All REA salaries remain the same as the 2013-2014 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.
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4. Approve the appointment of the REA Computer Technical Staff on Attachment
VI for the 2014-2015 school year.

Note: All REA salaries remain the same as the 2013-2014 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.

5. Approve the appointment of the Teamsters Transportation Staff on Attachment
VIl for the 2014-2015 school year.

Note: All TEAMSTERS salaries remain the same as the 2013-2014 school year
until a contract is approved and accepted between the Teamsters and the Randolph
Board of Education.

6. Approve the appointment of the REA Security/ Ram Guard Staff on
Attachment VIII for the 2014-2015 school year.

Note: All REA salaries remain the same as the 2013-2014 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.

7. Approve the appointment of Franco Lorello as a substitute custodian for the
2013-2014 school year at the hourly rate of $12.50 pending New Jersey Department
of Education Criminal History Review.

8. Approve the appointment of Allen Coogan as a substitute bus driver for the
2013-2014 school year at the hourly rate of $30.56.

AMENDMENT 2

9. Approve the appointment of Joseph Ganguzza as a substitute bus driver
for the 2013-2014 school year at the hourly rate of $30.56 pending receipt of all
paperwork.

10. Approve the appointment of Luz Vallejo-Martinez as a custodian at
Fernbrook School for the 2013-2014 school year at the annual salary of
$40,517, (Step 1), effective May 21, 2014.

11. Approve the appointment of William Cagle as bus dispatcher for the
Randolph Township Schools Transportation Department for the 2014-2015
school year, effective September 1, 2014 through June 30, 2014 at the annual
salary of $14,950.

10
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AMENDMENT 3

12. Approve the appointment of Scott Smith as a Ram Guard for the 2013-2014
school year at the annual salary of $22,275, (Step 9).

C. Increment Withholdings

1. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4065 identified on Schedule M are hereby withheld
for the 2014-2015 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

2. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 5921 identified on Schedule N are hereby withheld
for the 2014-2015 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

3. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4370 identified on Schedule O are hereby withheld
for the 2014-2015 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

4. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4037 identified on Schedule P are hereby withheld for
the 2014-2015 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

11
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D. Rate Change

1. Approve the following rate change for the below listed Fernbrook School
Cafeteria/Recess Aide for the 2013-2014 school year effective April 24, 2014:

Name From To
Francine Hart $11.00 $13.50

E. Transfers

1. Approve the transfer of the following staff member listed below for the 2014-2015
school year effective July 1, 2014:

Name From To
Kimberly Rubio  FB — Managerial Secretary RHS — Managerial Secretary
AMENDMENT 2

4. SUMMER EMPLOYMENT

A. Summer Appointments

1. Approve the appointment of Larry Suitt to perform minor body repair work
on district school buses for the 2014 summer at the hourly rate of $18.00, not
to exceed 60 hours.

2. Approve the following transportation staff to work for the district’s 2014
extended school year program at the hourly rate of $32.78:

Nancy Eginton Carol Smith Larry Suitt
Grace Gebeloff Sylvia Weiland

3. Approve the following transportation staff to work, on an as needed basis,
for the district’s 2014 extended school year program at the hourly rate of
$32.78:

Maurine Peake Barbara Grant John Dowd
Sharon Ledakowich Debbie Trabucco Donna Sodano
Edward Bopp Jennifer Patrick Debra Henry
Jan Metrocavich Patrick Crowe Sharon Little
Robert Seipp Corinne Coulter Holly Portington
Robert Just James Taylor Debra Smith
Richard Faas Helen Albans Ralph Hatcher
Tommy Benos Sandra Perez Karen Zockoll
Tom Santucci Helen DePalma Alma Lugo

Daniel Pasquali

12
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4. Approve the following transportation staff to work, on an as needed basis,
for the district’s 2014 extended school year program at the rate of $30.56 per
hour:

Dale Niblick Karen Timpani Julie Coppa
Luis Figueroa Nicholas Luongo William Yarzab
Alice Nelson John Aymil

5. Approve the following transportation staff to work, on an as needed basis,
for the district’s 2014 Camp Discovery, Summer Stars and KinderKids
programs at the hourly rate of $32.78:

Maurine Peake Barbara Grant John Dowd
Sharon Ledakowich Debbie Trabucco Donna Sodano
Edward Bopp Jennifer Patrick Debra Henry
Jan Metrocavich Patrick Crowe Sharon Little
Robert Seipp Corinne Coulter Holly Portington
Robert Just James Taylor Debra Smith
Richard Faas Helen Albans Ralph Hatcher
Tommy Benos Sandra Perez Karen Zockoll
Tom Santucci Helen DePalma Alma Lugo

Daniel Pasquali

6. Approve the following transportation staff to work, on an as needed basis,
for the district’s 2014 Camp Discovery, Summer Stars and KinderKids
programs at the hourly rate of $30.56:

Dale Niblick Karen Timpani Julie Coppa
Luis Figueroa Nicholas Luongo William Yarzab
Alice Nelson John Aymil

7. Approve the appointment of Kevin Kalinowski, Summer Computer
Technician, to work from June 1, 2014 until September 1, 2014 at the rate of
$12.00 per hour.

B. Summer Curriculum

1. Approve the following 2014 Summer Curriculum Writing appointments for the
number of days listed below at the rate of $246.00 per day:

Name # of Days Course

Michelle Land 6 ESL Grades6 -8 &9-12
Nancy Black 6 ESL Grades6 -8 & 9 — 12
Joe Monks 6 C++t/Java

Sally Snelson 6 C++t/Java

Theresa Wertheimer 6 Chemistry

Carol McCarthy 6 Chemistry

13
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Name

Sheri Data

Sean Goldsworthy
Gina Annunziata
Linda Cross

Kelly Lambert
Nick Albanito
Linda Poppy
Kristen Torres

Name

Agatha Wilke
Susanne Gerdes
Maryella Carlucci
Jackie Fik

Joe Monks

Sally Snelson
Kristin Germinario
Elizabeth Meehan
Ruth Forrest
Scott Marzloff
Mike Hrehovcik
David Pede
Aaron Baker
Laurie Terranova
Rick Howe
Christina Grott
Erin Scillia

Erica Rossmann
Karen Nimmo
Karen Jacobsen
Beverly Cirelli
Sheryl Jacobson
Lisa Rimarenko
Janice Sgalia-Friedland
Lori Fontana
Cathy Murphy
Susanne Kessler
Kristen Miller
Laurie Pandorf

# of Days
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Course

Physical Education 9-12
Physical Education 9-12
Physical Education 9-12
Physical Education 9-12
Physical Education 9-12
Physical Education 9-12
Physical Education 9-12
Physical Education 9-12

Course

Grade 8 World History

Grade 8 World History

Grade 8 World History

Grade 8 World History
Computer & Basic Programming
Computer & Basic Programming
Biology

Biology

Biology

Physics

Physics

Physics

Environmental Science
Environmental Science
Environmental Science
Language Arts - Kindergarten
Language Arts - Kindergarten
Language Arts - 1°' Grade
Language Arts - 1°' Grade
Language Arts - 1°' Grade
Language Arts - 1°! Grade
Language Arts - 2" Grade
Language Arts - 2" Grade
Language Arts - 2" Grade
Language Arts - 2" Grade
Social Studies — 2" Grade
Social Studies — 2" Grade
Social Studies — 2" Grade
Social Studies — 2" Grade
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Name

Anne Vitale

Rio Clemente
Thomas Murphy
Tom Davidson
David Miller
Kim Chiesa

Eric Schaberg
Natalie Ernstes
Cynthia Feeney
Caroline Hackett
Sherri Griggs

Name

Anne Vitale
Carmela Ferrentino
Sybil Gonzalez
Sally Snelson
Ruth Forrest
Laurie Terranova
Aaron Baker
Carlo Maucione
Ruth Forrest
Carlo Maucione

Name

Mike Pignaloso
Joe Monks
Teresa Schuele
Kyle Plucinsky
Ryan Casey
Henry Drew

# of Days
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Course

Grade 6 -8 Enrichment
Grade 6 -8 Enrichment
Grade 5- 12 Band

Grade 5- 12 Band

Grade 5- 12 Band

Grade 4 — 12 Strings
Grade 4 — 12 Strings
Grade K — 5 General Music
Grade K — 5 General Music
Grade K — 5 General Music
Grade 4 — 12 Strings

Course

RMS Human Behavior Cycle Course

Spanish IV Honors
Spanish IV Honors

AP Computer Science
Genetics

Genetics

Anatomy & Physiology
Anatomy & Physiology
Animal Behavior
Animal Behavior

Course
Algebra |
Algebra |
Geometry
Geometry
Algebra Il
Algebra Il

5. RANDOLPH COMMUNITY SCHOOL

1. Approve the following Randolph Community School Summer Kids Staff

effective June 20, 2014:

Site Coordinators at the rate of $17.75 per hour:

Rosemarie Cassie

Florence Pollio

Site Coordinator at the rate of $ 17.55 per hour:

Patricia Dresen

Group Leader at the rate of $14.55 per hour:

Kathleen Sutton
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Group Leaders at the rate of $14.50 per hour:
Patricia Klucharits Anjali Kallianpur Patricia Dresen

Group Leader at the rate of $14.25 per hour:
Rebecca Philhower

Substitute Group Leader at the rate of $ 14.00 per hour:
Nicole Pollio

Program Aide at the rate of $10.00 per hour:
Marcia Palmer

Program Aide at the rate of $9.25 per hour:
Gabriella Cassie Chelsea Heck Stacie Cascio
Christina Gonzalez Brendon O’Neill Melissa Bizzari

Substitute Program Aide at the rate of $10.00 per hour:
Nancy Fioretto

Shoppers at the rate of $10.50 per hour:
Patricia Klucharits

Office Assistant at the rate of $10.00 per hour:
Gabriella Cassie Christina Gonzalez Melissa Bizzari Stacie Cascio

Program Aide at the rate of $9.25 per hour:
Julia Cassano

6. JOB DESCRIPTION

1. Resolved, that the Board of Education hereby approves the job description for the
position of Director of Technology as amended, effective immediately.
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