Personnel and Administration May 5, 2015

Pursuant to the recommendation of the Superintendent of Schools, and on behalf of
the Personnel Committee, | hereby move the following resolutions:

1. TEACHERS/PROFESSIONAL STAFF

A. Appointments

1. Approve the appointment of the Certificated REA Staff identified on Attachment
| for the 2015-2016 school year.

Note: All REA salaries remain the same as the 2014-2015 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.

B. Assignment Change

1. Approve the following assignment change for the staff members listed below from
part-time certificated staff to full-time certificated staff for the 2015-2016 school year,
effective September 1, 2015:

Danielle Acquaviva Liane Moschella Marie Waldron
Alissa Hicok Alyssa Catalano

2. ADMINISTRATORS

A. Retirements

1. Approve the resignation of David Imhoff, Supervisor of Visual and Performing
Arts at Randolph High School for the purpose of retirement, effective September 30,
2015.

B. Resignations

1. Approve the resignation of Danielle Hamblin, Director of Special Services for the
Randolph School District, effective July 1, 2015.

2. Approve the resignation of Lee Nittel, Principal of Ironia School, effective July 1,
2015.
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C. Appointments

1. Approve the appointment of the RTAA Staff identified on Attachment Il for the
2015-2016 school year.

Note: All RTAA salaries remain the same as the 2014-2015 school year until a

contract is approved and accepted between the RTAA and the Randolph Board of
Education.

3. SUPPORT STAFF

A. Appointments

1. Approve the appointment of the REA Secretarial Staff identified on Attachment
Il for the 2015-2016 school year.

Note: All REA salaries remain the same as the 2014-2015 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.

2. Approve the appointment of the REA Custodial Staff identified on Attachment
IV for the 2015-2016 school year.

Note: All REA salaries remain the same as the 2014-2015 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.

3. Approve the appointment of the REA Grounds/Maintenance Staff identified on
Attachment V for the 2015-2016 school year.

Note: All REA salaries remain the same as the 2014-2015 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.

4. Approve the appointment of the REA Computer Technical Staff identified on
Attachment VI for the 2015-2016 school year.

Note: All REA salaries remain the same as the 2014-2015 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.
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5. Approve the appointment of the Teamsters Transportation Staff identified on
Attachment VII for the 2015-2016 school year.

Note: All TEAMSTERS salaries remain the same as the 2014-2015 school year
until a contract is approved and accepted between the Teamsters and the Randolph
Board of Education.

6. Approve the appointment of the REA Security/Ram Guard Staff identified on
Attachment VIII for the 2015-2016 school year.

Note: All REA salaries remain the same as the 2014-2015 school year until a
contract is approved and accepted between the REA and the Randolph Board of
Education.

B. Increment Withholdings

1. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4361 identified on Schedule A are hereby withheld
for the 2015-2016 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

2. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4439 identified on Schedule B are hereby withheld
for the 2015-2016 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

3. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4901 identified on Schedule C are hereby withheld
for the 2015-2016 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.
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4. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4245 identified on Schedule D are hereby withheld
for the 2015-2016 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

5. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4066 identified on Schedule E are hereby withheld for
the 2015-2016 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

6. Resolved, pursuant to N.J.S.A 18A:29-14, that the employment and adjustment
increments for Employee ID # 4640 identified on Schedule F are hereby withheld for
the 2015-2016 school year;

and Be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and Be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.



